
Business Advisory Council Notes – Greater Harrison Workforce Development Committee 
Meeting  
10/8/2018 
 
Present: Jim Kinnett, Chamber of Commerce, Shannon Hammond, City of Harrison 
Economic Development, Southwest Schools: Nick Roth, Jamie Johnson, Corinne Hayes, 
John Hamstra, Joe Maas: JTM, Jeff Duerler, Life Spring Church, REDI Cincinnati, Diane 
Elrod from Reach Out Pregnancy Center, XX representing United Way but also 
represented Ivy Tech Community College, rep from Cincinnati, Inc. and CTS, Apparel 
Masters, Don Meyer, Drug Addiction counseling agency rep (Ham. Co.), Ham. Co. 
Workforce Development rep., Sarah Collens, Chamber 
 
Notes and Discussion Topics: 
What are methods of recruiting?  Is there a better way? 
 
Second chance employment – felons, people with troubled pasts, etc. – it’s difficult 
sometimes with insurance carriers for small businesses to hire these people  
 
Do we have affordable housing in the Harrison area for career restarts?  Daycare 
opportunities? 
 
Education: 
What training is available for business and industry?  Businesses are looking for specific 
training that suits their individual needs. 
How do we better prepare our students who come from the High School to be 
successful in the workforce? 
Entrepreneurship: we need training here.  We need to design a program at the high 
school, minimally, better if we could start in 1st grade, to introduce students to the 
principals of entrepreneurship. 
 
Ivy Tech, Great Oaks, Butler Tech, and Cincinnati State are part of this group but were 
not present today.  Cincinnati State needs to do a better job of advertising more about 
their programs and what is offered here at the Harrison Campus.  Their welding 
program is not well advertised.   
 
D. Elrod mentioned the need for SLSD to have an evening GED program.  It would also 
help if there was a childcare program like Great Oaks has (training on becoming an early 
childhood educator while providing daycare service to employees or students). 
 
Resources for helping with Job Preparation and Employment Skills: 
Cincinnati Works  
City Gospel (ReadyPlus Program) 
IKRON – they wanted to come to the area but the community didn’t want them here.  
They also help with job placement.  Joe Maas, Nick Roth and Jamie Johnson are both 



meeting with Randy Strunk from IKRON.  IKRON is funded by Ham. County JFS.  They 
have incredible youth service resources! 
https://cincinnati.ikron.org/employment-services/ 
Beacon of Hope – coordination service 
Greater Cincinnati Foundation – they have an employee toolkit that can help with some 
job support; they also help with grant funding. 
What role can Christ’s Loving Hands play?  Probably minimal – they could be a referral 
service to help with job placement, but they are pretty thin on resources. 
 
The team agreed that we need some coordination service here in the Greater Harrison 
area.  Sarah Collens is going to take this on (from 10/11 Rotary Meeting).  Employers will 
need to submit to her job postings and she will communicate through the Chamber 
website.   
Shannon proposed an idea to create a local board or agency to help people with job 
placement that would include both public and private partnerships. 
 
Ohio Means Jobs is a great resource that we use at the High School (Workforce 
Readiness Seal), but we could get them involved in the community as well.  They can 
help with funding programs – they are the funnel for Federal grant money available to 
help communities start apprenticeships and internships at the local level.  This money is 
available now and on a continuous basis.  REDI Cincinnati mentioned that they serve as 
a “convener” and they can help us to learn how to access that available funding, as well. 
 
SLSD stated that we need specific information from area employers to identify their 
needs and skillsets necessary for their employees in order to better prepare our 
students to gain employment and live in our community.  We would like to help 
students set and work to achieve post-secondary goals.  To do this, we need industry-set 
guidelines to provide our students with specific training (key skillsets, training for 
specific careers based on industry needs, trends, etc.).  We also need to educate our 
staff about specific outcomes, as well. 
Mr. Kinnett that there is a tool (NIMS – National Incident Management System) that is a 
skills assessment and training program that can help employees develop basic 
knowledge, job readiness, soft skills, etc.  but this program is very expensive.   
 
We need to better communicate with our students’ parents about their options after HS 
are – other than traditional pathways with college or vocational school – how can Cinci. 
State, Ivy Tech, etc. be a resource for this?  How can we as a school district work more 
with them in-house instead of outsourcing? 
 
Drug-testing: what is our end product?  Is there a way we can better educate students 
about the expectations of drug-free workplace? 
 
What are our key issues? 

1) Transportation for our students to get to resources outside of Harrison 

https://cincinnati.ikron.org/employment-services/


2) Communication – we need to do a better job communicating our needs to each 
other (school and business) 

3) Need a smaller sub-committee for BAC at HS and maybe even smaller work 
groups to tackle specific issues within this large workforce development team. 

4) We need to have a place in town for people to go to for employment help. 
 
 
Next meeting date: 
TBD – after Jan. 1 

 
 
 
 


